To Whom It May Concern: 


Many Middlebury athletes have stories of experiences where they realized that their team may not 
be as considerate of their lives as they had hoped. Derogatory language in locker rooms, large “optional” 
out-of-pocket expenses, and the assumption that most athletes live within a car ride distance are just some 
examples of the ways that athletes can feel out of place on their own teams. The demographic makeup of 
student-athletes at Middlebury College is not representative of the rest of the student body, let alone of the 
country. This 2016 article from the Campus deftly elaborates on the issue at hand. 

Yet it is three and a half years since that article was published and little seems to have changed. 
Many of the same issues and grievances outlined in the piece continue to be the lived experiences of 
Middlebury student-athletes. Obviously, such a lack of diversity shortchanges athletes from diverse 
backgrounds (whether that be geographical, financial, or racial), burdening those who attend Middlebury 
and neglecting those who should be. Additionally, such shortcomings also diminish the experiences of all 
student-athletes, regardless of their upbringing. Without a diverse range of experiences in the locker 
room, the Middlebury student athlete’s experience is reduced to a continuation of many athletes” high 
school experiences. Such homogeny reflects poorly on the school, especially as the College continually 
claims to prioritize a diverse campus. This is unacceptable. 

As we move into the new decade, the culture of Middlebury Athletics, both real and perceived, 
has the opportunity to be something far greater than what it currently is. 

We are asking the Athletic Department to strongly prioritize the diversification of the 
student-athlete body in the recruiting process. Peer institutions have instituted similar initiatives to great 
success. There is no reason why the same focus cannot be implemented here at Middlebury. The specifics 
of what we are asking for are as follows: 


e An explicit declaration that the athletic department prioritizes diversity in recruiting 


e A shift in recruiting practices to focus on serving underrepresented communities (inner 
cities/rural areas/less affluent towns and neighborhoods) 
e A shift in recruiting focus to search a wider range of geographies, moving away from the current 
focus on the United States’ Northeast 
e A deprioritization of recruiting trips 
o The athletic department must expand online capabilities so that prospective recruits who 
are unable to fund their own recruiting visit are still able to get the experience of a 
recruiting weekend while remote 
o A shift from prioritizing face-to-face interactions, which can be inaccessible for various 
prospective student-athletes, to holding digital interactions (phone calls, emails, video 
chats) in the same regard 
The success of such directives at peer institutions should alleviate concerns of any negative implications, 
financial or otherwise. Quite simply, we are calling for the demographics of Middlebury student-athletes 
to better represent those of our country and world. 
We believe that a strong commitment to recruiting student-athletes from all over the country, from 
underserved communities, and from a wide range of cultural backgrounds can strongly improve the 
experiences of all Middlebury students. We hope that these initiatives are adopted in time for the formal 


recruiting of the Class of 2026. 


